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Performance Evaluation for My Peers
The performance evaluation for my group members ranges from the good to poor contributions of the individual group members. The group with six members who are Robert, Ana, Jake, Minna and Mike, has promoted the individual performance of the group members and therefore the urge to continue being involved in the group activities. The direct and indirect participation is very key in the results desired to be achieved in any group. Below is the performance evaluation of the group members.
Performance evaluation for Robert.
Robert is one of the time managers of the group and always keeps to time during the meetings called by the leader. He is very hardworking and deliberates the topics in a very mature way which does not hurt anyone in the group. He has a good spirit towards the performance of the other members and always, he is geared towards motivating the members with low self-esteem to put more efforts in their performance. Robert attends all the meetings and shares his ideas in a unique way which helps everybody in the group to understand the concepts and leaves the group in a jovial mood. In the collection of data from the field, Robert makes sure that sufficient information is provided to the group and does major arrangements for the group data collection. The team presentations we have already done in the class and other different forums, he has led the group in scoring highly. He is much loved by other members for his faithfulness in the group and seriousness which makes the work harder when he is not around.


Performance evaluation for Ana.
She is a great motivator with strong devotion to the group. Ana is very obedient and complies with the instructions given by the leader of the group. The contribution she has offered to the group is very much, whereby the presentations and collection of data she has assisted the group with both the information and materials for the group, has placed us in a topmost position in the class. She is very focused on the class work and does not encourage any other activities or jokes outside the class work. For that matter, she has been thought to have mixed traits of anger when provoked. She is very creative and offers a hand of assistance when issues to do with arts are required.
Performance evaluation for Jake.
Jake is the writer of the reports which are produced by the group. He is very gifted with writing skills and typing speed. The inclusivity in the group has called for very authentic reports which the group produces and therefore attaining good grades and performance. He is very strict to the deadlines put by the members to hand over the work to the group for discussion. In providing information and collection of data, he is very dedicated. He is ever-present in the group and this adds the group’s spirit.
Performance evaluation for Minna.
Minna is a very joyful lady with a lot of creativity which is needed in the group always during arts and other activities requiring creativity. She is very devoted to serving other group members in understanding any difficult concepts. There are times when the group runs without her presence and therefore, she is prone to punishments by the leader of the group. Although not consistent in the group, the team spirit she has is very encouraging.
Performance evaluation for Mike.
Mike is the group leader, his leadership skills have led to the cooperation in the group and also encouraging results. The group has a lot of faith in him through his devotion in the affairs concerning the group. He is very knowledgeable and also very faithful to other group members in assistance and advice which he always gives to the members in times of hardships. He likes keeping time as agreed by the other group members and also accepts individual assistance and contribution from every member without any rebuke and mockery. He administers the group’s discipline and ensures that the group activities run smoothly. He sometimes acts as the financier.  
 
